





DRAFT
STATE OF CONNECTICUT

MUNICIPAL ACCOUNTABILITY REVIEW BOARD (MARB)
REGULAR MEETING MINUTES

Meeting Date and Time: Thursday, January 9, 2020 10:00 AM -12:00 PM

Meeting Location: Board of Regents Conference Room, 61 Woodland St, Hartford, CT

Members in Attendance: OPM Secretary Designee Kimberly Kennison (Executive Finance Officer), State
Treasurer Designee Christine Shaw (Assistant State Treasurer), Matthew Brokman, Stephen Falcigno, Tom
Hamiton, Mark Waxenberg, Robert White, and David Wright-Biller

Municipal and State Staff and Others Present:

City of Hartford: Luke Bronin - Mayor, Jolita Lazauskas - Budget Director, Lee Ann Ralls — Finance
Director

Town of Sprague: Cheryl A. Blanchard - First Selectwoman and Staff

City of West Haven: Mayor Nancy Rossi, Frank Cieplinski — Finance Director, City Attorney Lee Tiernan

Others: Michael Milone (OPM liaison), OPM Staff - Julian Freund, Michael Walsh, and Bill Plummer

l. Call to Order:

The meeting was called to order by OPM Chair Designee Kimberly Kennison at 10:04 a.m. State
Treasurer Designee Christine Shaw introduced herself to Board members.

1. Public Comment Period
There were no public comment speakers in attendance.

. Approval of Minutes:

The minutes of the December 5, 2019 meeting were approved by all members in attendance.



Iv. City of Hartford Issues and Items

a.

Subcommittee update

Mr. Julian Freund provided a summary of the December 19, 2019 Hartford Subcommittee
meeting. He also indicated that the City had submitted its June 30, 2019 comprehensive
annual financial audit report.

Review and discussion: Monthly Financial Report November 2019

Mayor Bronin introduced himself to the Board and indicated that the City had no findings
reported in its June 30, 2019 audit report. He indicated that for fiscal year 2019-20, at this
point in the fiscal year, the City was generally on target to meet its budgetary results and
that it appears there may be an overall favorable results for the year based upon results to
date.

City Budget Director, Jolita Lazauskas provided an update on the November 2019 financial
results of the City. Several questions were posed to Mayor Bronin and his staff and a
discussion ensued among Board members and the City in regard to property tax levies and
grand list assumptions that the City used to formulate its 5-year financial plan. Mayor
Bronin indicated that there were several reasons for the relatively high rate of assessment
appeals with one primary reason being the high tax rate on commercial properties in
general.

V. Town of Sprague Issues and Items

a.

Subcommittee update

Mr. Freund indicated that although a subcommittee meeting was not held in December,
OPM has been meeting and working with the Town of Sprague on its fiscal issues, including
the audit findings from the June 30, 2018 audit report and the Town’s cash flow challenges.
He is seeking to hold a subcommittee meeting at the end of January, if possible.

Ms. Kennison identified the names of the Board members that would now be part of the
Sprague subcommittee for calendar year 2020. She also indicated she had met with First
Selectwoman Blanchard at Sprague to address various issues. She indicated that based
upon discussion with the Town and the analysis done through March of 2020, the Town will
not have a cash flow problem and therefore, she anticipates there will be no need for the
distribution off MARB funds to the Town for the time being.

Review and discussion: Monthly Financial Report November 2019

Mayor Blanchard introduced herself and provided an update on the November financial
results of the Town. She also provided a brief update on the Town’s property sales and
leases and their affects on the Town'’s fiscal results and cash flows. She indicated that as
recommended by OPM, the NFA oldest outstanding invoices have been paid and that all
remaining outstanding NFA invoices were less than 60 days outstanding.

Update: Corrective Action Plan

Ms. Kennison and First Selectwoman Blanchard both provided a brief update on the audit
findings from the June 30, 2018 audit. First Selectwoman Blanchard provided a description
of the items that were causing a delay in the completion of the June 30, 2019 audit.



VI.

City of West Haven Issues and Items

a.

Subcommittee Update

Mr. Freund indicated that the West Haven subcommittee did not meet on December 17t as
scheduled due to weather conditions. The next scheduled subcommittee meeting will be
held on January 28". He described the items that he anticipates to be on the January
subcommittee agenda.

FY 2019 Audit update

Ms. Kennison described the circumstances that caused the City to have not completed its
June 30, 2019 audit to date. Upon learning from the City’s auditor of the need for a prior
period adjustment that will cause the City’s July 1, 2018 General Fund Balance to be
restated to a lower amount and the reason for such an adjustment, she directed the City’s
independent auditor to conduct additional testing in high risk areas to ensure that no other
adjustments to the City’s financial records were necessary.

The City’s finance director, Frank Cieplinski, indicated that when the improper practice
leading to the financial statement error was brought to his attention, he was able to identify
that the accounting practice dated back to at least the past ten years. He indicated that the
auditing firm is scheduled to arrive next week to begin the additional testing that was
requested by OPM and the City.

Ms. Shaw expressed her concern as to why the improper practice and error in the City’s
financial records had not been identified in prior audits. A number of questions were posed
to the City from Board members regarding the June 30, 2019 audit and earlier audits that
were conducted over the past ten years.

Fire Districts update

Ms. Kennison introduced Michael Walsh from OPM and indicated that prior to joining OPM
several months ago, Mr. Walsh had been on the consulting firm that completed a study on
the City of West Haven's three fire districts.

Mr. Walsh provided a brief summary of the financial challenges facing the district from its
pension and OPEB liabilities. Although the pension plans have been closed to new members
and there have been some changes to the plan design of the pension plans, the liabilities
continue to be significant and require the appropriate amount of annual contributions to be
appropriated in the adopted budgets of the districts. Similarly, OPEB liabilities are
significant and the districts should be contributing adequate amounts to begin to fund the
unfunded OPEB liability. There is also a need for the districts to establish OPEB trust funds.
Mr. Walsh and Ms. Kennison did meet with the fire chiefs of the three districts and the
chiefs seemed to agree on the scope of the problem and the need to address the issue. The
chiefs are working on a plan to formulate a tri-district to achieve cost savings where possible
in certain administrative areas. OPM has yet to meet with the Fire District commissioners
but do plan on meeting with them in the near future to work on the issues facing the
districts.

A discussion ensued among Board members regarding the districts’ pension and OPEB
liabilities and what would happen if the districts failed to address the unfunded liabilities.



VII.

VIII.

Board members requested OPM to determine whether the General Statutes that provided
for the MARB would allow for fire districts to fall under the purview of the MARB.

d. Review and

discussion: Monthly Financial Report November 2019

Finance Director Frank Cieplinski provided the results of the City’s November 2019 financial

results.

Note: Due to time constraints and schedules Ms. Kennison requested that the Labor contracts
review be moved up as the next agenda item, as these contracts required a vote by Board
members. Board members agreed to the change in order of the agenda items.

e. Review,

Discussion and Possible Action: Labor contracts

ERS Unit (Dispatchers), IAFF Local 5127

City Attorney Lee Tiernan referred Board members to the material included in
today’s packet regarding the Contract proposal. He described the contractual
provisions.

Ms. Shaw indicated her concern that a certain change in the proposed contract
regarding employee health benefits did not include an actuarial estimate of the
cost for the change in the provision. Several members of the Board agreed with
Ms. Shaw. The Board voted to table the vote on the proposed contract until the
actuarial estimated costs were provided by the City to the Board. Attorney
Tiernan indicated that the information was readily available and that the City
would provide the information to OPM promptly to be distributed to Board
members. In order to allow the MARB to act on this contract in February, the
City will seek a waiver of the timeline requirements from the bargaining unit.

Memoranda of Agreement (re: Partnership)
1. AFSCME Local 681
2. AFSCME Local 1303-345

The two MOAs were described by Mr. Milone and Board members
approved the MOAs unanimously.

f.  Partnership update

Mr. Milone provided an update on the City and Board of Education transition to the state
partnership plan. He indicated that certain bargaining units of the City had transitioned to
the plan as of January 1, 2020. Board members congratulated Mr. Milone and the City.

Other Business

None.

Adjourn

Meeting adjourned at 12:27 p.m.
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'PARTN ERSH'IP?PLAN

_ BE__NEFIT FEATURE

e Emergency Room Care

'.$250 copay (walved if a mltted)

- IN- NETWORK

OUT-OF-NETWORK

$25o copay (walved rfadmltted)

Eye Exam (one peryear) $15 copay 50% of allowable UCR* charges
**Infertility (based on medical necessity)
Office Visit $15 copay 20% of allowable UCR* charges
Qutpatient or Inpatient $o 20% of allowable UCR* charges
Hospital Care
**Inpatient Hospital Stay $o 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment
**Inpatient $o 20% of allowable UCR* charges (you
may need to get prior authorization)
Outpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling $o 20% of allowable UCR* charges
{(Maximum of 3 visits per Covered
Person per Calendar Year)
**Qutpatient Surgery $0 20% of allowable UCR* charges
**Physical/Occupational Therapy $o 20% of allowable UCR* charges,

up to 60 inpatient days and

30 outpatient days per condition
peryear

Foot Orthotics

$o (vour doctor may need to
get prior authorization)

20% of allowable UCR* charges
(you may need to get prior
authorization)

Speech therapy: Covered for treatment
resulting from autism, stroke, tumor
removal, injury or congenital anomalies of
the oropharynx

Medically necessary treatment resulting
from other causes is subject to Prior
Authorization

$o

$o (30 visits per Covered
Person per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasonahle. You pay 20% coinsurance based on UCR, plus you pay 100% of amount provider bills you over UCR,

** Prior zuthorization required: If you use in-network providers,
out-of-netwark providers, you are responsible for obtaining prio

your provider is responsible for obtaining prior authorization from UnitedHealthcare/Qxfard. if you use

r authorization from UnitedHealthcare/Oxford,

3
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| PARTNERSHIP PLAN . PRESCRIPTION DRUGS

in '“nc +
PRESCRIPTION DRUGS Maintenance

' (31:torgo-day supply) ~  (up to 30-day supply)

HEP Chronic
~ Conditions .

Non-Maintenance

Generic (preferred/non-preferred)** $5/%10 $5/%10 $o
Preferred/Listed Brand Name $25 $25 $5
Drugs

Non-Preferred/Non-Listed $40 $40 $12.50

Brand Name Drugs

Annual Qut-of-Pocket Maximum

$4,600 Individual/$9,200 Family

+ Initial 30-day supply at retail pharmacy s permitted. Thereafter, go-day supply is required—through mail-order or at a retail pharmacy participating in

the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled automatically with a generic drug if one is available, unless the prescribing physician submits a Coverage Exception Request

attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-Name Drugs

A drug’s tier placement is determined by Caremark’s
Pharmacy and Therapeutics Committee, which reviews
tier placement each quarter, If new generics have
become available, new clinical studies have been
released, new brand-name drugs have become available,
etc., the Pharmacy and Therapeutics Committee may
change the tier placement of a drug.

If your doctor believes a non-preferred brand-name
drug is medically necessary for you, they will need
to complete the Coverage Exception Request form
(available at

www,osc.ct.gov/ctpartner) and fax it to Caremark.
If approved, you will pay the preferred brand co-pay
amount,

If You Choose a Brand Name When a Genericls
Available

Prescriptions will be automatically filled with a generic
drugifone is available, unless your doctor completes
Caremark’s Coverage Exception Request form and it

is approved. (It is not enough for your doctor to note
“dispense as written” on your prescription; a separate

form is required.) If you request a brand-name drug
over a generic alternative without obtaining a coverage
exception, you will pay the generic drug co-pay PLUS the

difference in cost between the brand and generic drug.

Mandatory go-day Supply for Maintenance
Medications

Ifyou or your family member takes a maintenance
medication, you are required to get your maintenance
prescriptions as go-day fills. You will be able to get your
first 30-day fill of that medication at any participating
pharmacy. After that your two choices are:

* Receive your medication through the Caremark mail-
order pharmacy, or

* Fill your medication at a pharmacy that participates
in the State’s Maintenance Drug Network (see the
list of participating pharmacies on the Comptroller’s
website at www.osc.ct.gov).
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| HEALTH ENHANCE

The Health Enhancement Program (HEP) is a component of the medical plan and has several
important benefits. First, it helps you and your family work with your medical providers to get
and stay healthy. Second, it saves you money on your healthcare, Third, it will save money for the
Partnership Plan long term by focusing healthcare dollars on prevention.

Health Enhancement Program Requirements

You and your enrolled family members must get age-appropriate wellness exams, early diagnosis
screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams).
Here are the 2019 HEP Requirements:

Preventive Visit

Vision Exam

Dental Cleanings*

Cholesterol Screening

Breast Cancer Screening
(Mammogram)

Cervical Cancer Screening
(Pap Smear)

10,yéars of Anngal .
' -FIT{FOBTto age.7g '

Colorectal Cancer Screening NA: " N -

*Dental cleanings are required for all members who are participating in the Partnership Plan

**0r as recommended by your physician
CTHEPRT
- The Health Enhancement Program
features an easy-to-use website to keep

—
w__ you up to date on your requirements.
r—-
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PARTNERSHIP PLAN - -
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~_Additional Requirements for Those Wit ‘Conditi

If you or any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood
pressure), you and/or that family member will be required to participate in a disease education
and counseling program for that particular condition. You will receive free office visits and reduced
pharmacy copays for treatments related to your condition,

These particutar conditions are targeted because they account for a large part of our total healthcare
costs and have been shown to respond particularly well to education and counseling programs. By
participating in these programs, affected employees and family members will be given additional
resources to improve their health. '

If You Do Not Comply with the requirements of HEP

If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be $100 per
month higher and you will have an annual $350 per individual (51,400 per family) in-network
medical deductible.

WellSpark Health, formerly known as Care Management Solutions, is the administrator for the
Health Enhancement Program (HEP). The HEP participant portal features tips and tools to help you
manage your health and your HEP requirements. You can visit www.cthep.com to:

* View HEP preventive and chronic requirements and download HEP forms
* Check your HEP preventive and chronic compliance status

* Complete your chronic condition education and counseling compliance requirement

Access a library of health information and articles

* Setand track personal health goals

Exchange messages with HEP Nurse Case Managers and professionals
You can also call WellSpark Health to speak with a representative.

WellSpark Health
(877) 687-1448 Monday - Thursday, 8:00 a.m. - 6:00 p.m. Friday, 8:00 a.m. — 5:00 p.m.

www.cthep.com 7


















Municipality Mill Rate Population Land Area Government Type Emergency Dispatcher
Watertown 33.19 21740 29.2|Council-Manager $52,399.37
West Hartford 41.8 63133 22|Council-Manager $60,736.00
Westbrook 24.67 6956 15.7|Selectman-Town Meeting n/a
Weston 32.37 10331 19.8|Selectman-Town Meeting $61,764.00
Westport 16.86 28042 20|Representative town meeting $63,324.00
Windsor 32.38 28898 29.6|Council-Manager $66,446.00
Windsor Locks 25.83 12554 9|Selectman-Town Meeting $24.79
Wolcott 33.14 16672 20.4|Mayor-Council $56,846.00
Woodbridge 40.23 8853 18.8|Selectman-Town Meeting $54,829.00
Woodbury 29.17 9557 36.5|Selectman-Town Meeting n/a
Median Salary per Position $56,013
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